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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

K. S. RANGASAMY COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

Dr. V. Radhakri shnan

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04288274741
Mobile no. 9894953153

Registered Email

cont act @xsrcas. edu

Alternate Email

i gac@ksrcas. edu

Address KSR kal vi nagar, Thokkavadi Po
City/Town Ti ruchengode

State/UT Tam | Nadu

Pincode 637215




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

08- Aug- 2009

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. K S. Shannugam

Phone no/Alternate Phone no.

04288274741

Mobile no.

8825990903

Registered Email

cont act @srcas. edu

Alternate Email

i gac@ksr cas. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ksrcas.edu/internal -quality-
assurance-cell. htni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ksrcas. edu/upload/fil es/iqgac/acd
_cal 19 _20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geciedlaon Period From Period To
1 B 2.82 2011 27- Mar - 2011 26- Mar - 2016
2 B++ 2.89 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 06-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://ksrcas.edu/internal-quality-assurance-cell.html
http://ksrcas.edu/internal-quality-assurance-cell.html
http://ksrcas.edu/upload/files/iqac/acd_cal_19_20.pdf
http://ksrcas.edu/upload/files/iqac/acd_cal_19_20.pdf

IQAC
| mportance of | CT enabl ed 10-Jan- 2020 100
cl ass roomns 1
Acadeni ¢ and 03- Dec- 2019 45
adm ni strative audit 1
E - Governance in college 18- Nov- 2019 110
canpus 1
Green audit - A mandatory 05- Nov- 2019 50
conmponent in Coll ege 1
Teachi ng | earning 14- Jun- 2019 85
nmet hodol ogy 1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) |1 QAC has suggested conducting Sem nars/Wr kshops/ Conf erences. 2) Feedback
mechani sm was atoni zed and feedback fromthe students was collected. 3) The
Feedback of the teachers are evaluated and renedi al actions recommended. 4)

Result anal ysis neeting was conducted to anal yze the departnent w se exam nation
results and the renedial nmasseurs were recommended 5) | CT enhanced infrastructure
was initiated to inpact teaching |learning process in a successful nmanner. 6)
Conducti ng Academ ¢ and Admi nistrative Audit and the results are anal yzed
periodically to identify the week areas and to i nprove them



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15340_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15340_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15340_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze conferences, seni nars and
wor kshops in all the departments

2 International Conferences, 4National

Sem nars, 1 International sem nar, 14
Wor kshop, were organi zed during this
year

To conduct faculty devel opment program

Facul ty devel opnent progranme were
organi zed intra deparnment faculty
menbers

To encourage all the faculty nenber to
use I CT for effective teaching

Al the faculty nenbers are using ICT
for teaching.

To organi ze an orientation program for
first year students

An orientation programfor first year
students was conduct ed

To recruit full tinme teachers to fill
up the vacant positions

Ful |
year.

time teachers were appointed this

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 14- Aug- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege has a fullfledged
Managenent information systemfor the
academ ¢ and adm nistrative functioning
of the college. The College library is
al so automated and the information
regarding availability of books, issue




details, etc is available to the
students and staff. An online public
access catal ogue (OPAC) is inplenented
to enable the students for speedy and
conveni ent access to the library

catal ogue. Al relevant information
about the college is published on the
coll ege website and intranet for

ref erence. KSRCAS has an updat ed

excl usive website to display the
information of the college and its
current activities. Through the SMS
broadcast information, parents are

i nformed about the student marks, |eave
avail ed by them and the other
activities. For online certificate
verification the institution has
associated with directverify.in and the
authenticity of the certificates has
been verified through this portal. The
institution is registered to Gsuite for
educati on and ecomuni cation. The
students and faculty nenbers are
provided with an email id by the domain
nane ksrcas. edu. Through I ntranet

Devel opnent and Mai ntenance, the
col |l ege dissem nates information anong
the students and faculty nmenbers. The
circular fromthe Principal’s office is
circulated through the digital node

whi ch encourages the paperless office
at nrosphere. Al so the course notes and
question bank for the students are

upl oaded and the students are able to
view themand utilise them Further
profile of the faculty nenbers are al so
upl oaded in the website to be seen by
everyone. The faculty nenbers can apply
for their |eave through online node and
approval of the HOD and the Princi pal
is also done in the same manner. The
Sof t war e Devel opnent W ng has devel oped
the Attendance and | nternal Managenent
System (Al MB). Faculty nmenbers and
students are given an individual Login
id wth password. Through this the
faculty nenbers can upl oad attendance
for each hour continuous assessnent
test marks and assi gnnent marks can

al so be upl oaded through this by the
faculty nenbers. Through this the
internal mark has been generated
automatically at the end of the
senester. Students are able to view
their attendance, continuous assessnent
mar ks and assi gnnent marks at any tine.
The student feedback is received

t hrough the internal managenment system




Students can record their feedback
about facilities, environment and
faculty nenbers for each and every
subj ect. Faculty nenbers can view their
feedback report in their Intranet
Logi n. The Software Devel opment W ng
has devel oped software to organi ze data
of the students and the newy joined
faculty nmenbers for the ID card
managenent system The applications
created by the Software Devel opnent
Wng are used to automate the process
of generating Transfer Certificates.
The attendance of the faculty nmenbers
is recorded through the Bionetric
attendance system and the software to
custom ze the attendance has been
devel oped and mai ntai ned by the team
Various online tests are conducted
frequently. Above all, the Mapping of
the PO and CO under the outcome based
education is indigenously done by the
sof tware devel opnment team This hel ps
to identify the attai nment of the PO
and CO

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

Nill REFER EXCEL SHEET Nill Nill

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
Nill REFER EXCEL Nill Nill Nill
SHEET
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI LL Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/15340_Syllabus_revision_1635332427.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/15340_programmes_on_employability_1635418741.xls

CBCS CBCS/Elective Course System
BA TAM L 11/ 04/ 2019
BA ENGLI SH 12/ 04/ 2019
BSc MATHEMATI CS 12/ 04/ 2019
BSc PHYSI CS 12/ 04/ 2019
BSc CHEM STRY 11/ 04/ 2019
BSc ELECTRONI CS AND 10/ 04/ 2019

COVIVUNI CATI ON
BCom COVVERENCE 12/ 04/ 2019
BCom COWERCE W TH COVPUTER 12/ 04/ 2019
APPLI CATI ON
BBA BUSSI NESS 12/ 04/ 2019
ADM NI STRATI ON
BSc COVPUTER SCI ENCE 11/ 04/ 2019
BCA COVPUTER APPLI CATI ON 11/ 04/ 2019
BSc M CROBI OLOGY 11/ 04/ 2019
BSc Bl OCHEM STRY 12/ 04/ 2019
BSc Bl OTECHNOLOGY 10/ 04/ 2019
BSc TEXTI LE AND FASHI ON 14/ 04/ 2019
DESI GNI NG
VA ENGLI SH 12/ 04/ 2019
MSc MATHEMATI CS 12/ 04/ 2019
MSc PHYSI CS 12/ 04/ 2019
MSc CHEM STRY 11/ 04/ 2019
MCom COMVERCE 12/ 04/ 2019
MSc COVPUTER SCI ENCE 04/ 04/ 2019
MSc M CROBI OLOGY 11/ 04/ 2019
MSc Bl OCHEM STRY 12/ 04/ 2019
MSc Bl OTECHNOLOGY 12/ 04/ 2019
VBA BUSSI NESS 12/ 04/ 2019
ADM NI STRATI ON

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

REFER EXCEL SHEET

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

REFER EXCEL SHEET

Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/15340_Value_added_courses_1635333107.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15340_Projects_undertaken_1635333110.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The main nmotto of collecting feedback fromthe stakeholders is to depict
clearly that the college gives inportance to the stakehol ders suggestion in
fram ng the syllabus. The college frames the syllabus in the curricul um based
on the feedback collected fromthe stakehol ders every year viz., Students,
Parents, Teachers, Alumi and Enployer. In the year 2019-2020, to get the

opi nion fromthe stakehol ders about the existing syllabus, feedback was
col l ected and anal yzed by using the 5 point rating scale. The nmaxi mum score is
5 and the mninmum score is 1, where 5 indicates strongly agree, 4 indicates
agree, 3 indicates neither agree nor disagree, 2 indicates disagree and 1

i ndi cates strongly di sagree. Fromthe stakehol ders, totally 503 feedback was
col | ected anong whi ch 297 feedback was collected fromthe students, 60 forns
fromteachers, 66 forns fromalumi, 60 from parents and 20 from enpl oyer. The
departnment w se feedback collected is then scrutinized by the feedback

comm ttee, constituting of Principal, |IQAC co-ordinator, two senior experts
fromthe departnment and two nenber co-ordinator fromthe departnent. The

f eedback process conprises of distributing the feedback formto all the
departnents. On the date schedul ed, the feedback formis collected and
submtted to the Head of the Departnment. The HoD then submits the feedback
fornms to the feedback conmttee for review The feedback review neetings is
conducted and after scrutinizing the feedback the report is send to the
concerned HoD' s for further anendnent in the syllabus. The changes in the
syl l abus are then carried out in the Board of Studies as per the stakehol ders
suggestions. The col |l ected feedback is anal ysed by using statistical tools to
find out the stakehol ders opinion on the factors. Consolidated report fromthe
feedback is prepared by considering the five point scale. The overall result is
interpreted in a nutshell to give a clear idea to all the stakehol ders.
Pictorial representation is nade in the formof Pie-Chart. The overal
col l ected feedback reveal ed that 81 of the parents are highly satisfied with
the availability of quality teaching in the curriculum 90 of the students
showed their strongly agreeability on continuous assessnent system which is
very nmuch effective in nonitoring the students performance. As per the analysis
on teachers, 82 of the teachers opines that the syllabus is need based and
updated so as to neet the challenges in the society. Alumi are highly
satisfied as their consent is taken while fram ng the syllabus. Enpl oyer

anal ysis showed that the students possess the quality of team managenent.
Overal |l analysis has proved that the curriculumhas contributed to the growth
of the student’s comunity. Based on the feedback the departnent nmade necessary
changes in the syllabus and got approved in the Board of Studies. Content which
do not cone under the purview of academ c focus is not considered for syllabus
formati on. The Report of the Feed Back Review Committee was discussed in the

| QAC neeting and Governing Council neeting and the report of the Feedback
review Conm ttee was approved after el aborate di scussion.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill REFER EXCEL Nill Nill Ni Il
SHEET
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4154 507 148 17 52

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
217 217 5 71 1 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The K S Rangasamy College of Arts and Science (Autonomous) has been implementing the Mentor — Mentee
system with an objective to bridge the gap between the teachers and students. It aims at guiding students on
both academic as well as personal aspects. Every year, when the new students arrive to the college he/ she is
allotted with a Mentor. Unlike class advisor, the mentor continues to serve the mentee for the entire three years
of study. The personal details, the academic record and the details of every interaction are recorded in the forms
of the respective student. The primary role of the mentor is counselling and guiding the students in the
appropriate manner based on the need. However students usually approach the mentor for the following
reasons: 1) Study purpose, 2) Attendance purpose (poor attendance, long leave etc), 3) Behaviour regarding and
4) Any other personal reason which require guidance. The Mentor — Mentee system gives fruitful outcome when
the relationship between mentor and mentee is a close and supportive one, inspiring mentor to give their best
and inspiring them to make a difference in the future of the mentee. The mentors also conduct periodical
meetings (one to one meeting) with their students or the meet based on the need. All the teachers act as
mentors and the total students of the respective programmes are divided among them as mentee. During the
academic year 2019 — 2020, total number of students enrolled under mentor system is 4661 with totally 7616
interactions with 217 mentors. Among them 5745 interactions are for the purpose of study, 877 are related with
attendance, 699 are related to solve the problems emerged due to the behaviour of the students and 435 are
related to seek counselling for their personal problems.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4661 217 1:21

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15340_Demand_ratio_1635400854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15340_ict_tools_1635401020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15340_e_resource_1635401033.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

217

161

Nill

56

41

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. G Saravanan Assi st ant | CMR- Seni or
Pr of essor Resear ch Fel | owshi p
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Ni |l

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

REFER EXCEL Nill Ni Il

SHEET

Nl

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 4457 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ksrcas. edu/upl oad/files/naac/crl/crl 1 1/pso/cl co_po _pso_nap. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill Nill REFER Nl Nill Nill
EXCEL SHEET
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ksrcas. edu/upload/files/naac/crl/crl 1 1/psol/feedback. htm



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15340_Evaluation_1635401385.xlsx
https://ksrcas.edu/upload/files/naac/cr1/cr1_1_1/pso/c1_co_po_pso_map.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15340_Pass_percentage_1635401530.xlsx
https://ksrcas.edu/upload/files/naac/cr1/cr1_1_1/pso/feedback.html

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. A Kat hi rvel

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 180 TNSCST 7500 7500
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One day International Depart ment of Physics 21/ 08/ 2019
wor kshop on Recent Trends
and Research Engli sh
Language Teachi ng and
NET/ SLET

One day Nati onal Department of English 19/ 12/ 2019
wor kshop on Dexterity of
Doodl es and thesis
writing



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/15340_Seedmoney_1635479362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/15340_Research_Fund_1635340640.xlsx

I nt ernati onal Wbrkshop

Depart nent of

16/ 08/ 2019

Mat eri al s Sci ence
Research — 2020

on Linear Al gebra And Mat hemat i cs
Anal ysi s
Webi nar on Advances in Depart nent of Physics 30/ 05/ 2020

Wor kshop on Networ k and

Departnment of Conputer

17/ 08/ 2019

| oT Sci ence PG
Nati onal |evel sem nar Depart nent of Conputer 30/ 08/ 2019
on Machi ne Learning in Sci ence UG
Robot i cs
Two Days National Level Depart nent of 30/ 01/ 2020
Wr kshop on A Desi gni ng M cr obi ol ogy
Platformfor the
Transformati on of
Bi onol ecul es to Drug
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill NIl
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NI | Ni | Ni | Ni | Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
NI LL Nill
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Depart nent of 5 2.66
Bi ot echnol ogy
I nt ernati onal Depart nent of 3 3. 49
Bi ochemi stry
I nt ernati onal Depart nment of 7 2.84
Physi cs
I nt ernati onal Depart nent of 1 4.01
Cheni stry
I nt er nati onal Depart nment of 1 1.3
El ectroni cs and
Communi cati on
I nt ernati onal Depart nment of 1 0



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/15340_Seminars_conducted_1635342066.xlsx

Managenent

Conput er Sci ence
- PG
I nt ernati onal Depart nent of 1 0. 15
Engl i sh
I nt ernati onal Depart nent of 1 5.7
Conmrer ce
I nt ernati onal Depart nment of 16 3.64
Comer ce CA
I nt ernati onal Depart nent of 2 6. 25

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Departnment of Bi otechnol ogy 2
Department of Biochem stry 1

Departnment of Conmerce CA 3

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI LL

Ni Il

Ni |l

Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Structur J. Durai Jour nal 2019 13 13
al, mur ugan, of Depart ment
opti cal G Suresh | Materials of
and photoc | Kumar, P. Sci ence: Physi cs,
atlytic Maadeswara | Material s K. S.
properties n, S. in Electro Rangasany
of zinc Shanavas, ni cs Col | ege of
oxi de nano P. M Arts and
particles |Anbarasan, Sci ence (A
obt ai ned V. ut ononous)
by sinple |Vasudevan, , Tiruchen
pl ant gode 637
extract 215, Tami |
nmedi at ed Nadu,
synt hesi s I ndi a
Repur pos D. New 2019 5 5
ing of ant | Mut hu, M |Journal of Depart ment
i depressio | GCowri, G Chem stry of
n drug Sur esh Physi cs,
sertraline Kumar , K. S
for antim V. S. Rangasany



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15340_journals_notified_on_UGC_1635340809.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15340_Books_and_Chapters_1635340820.xlsx

crobi al Kat ti mani , Col | ege of
activity E. K Arts and
agai nst St Grija Sci ence (A
aphyl ococc ut ononous)
us aureus: , Tiruchen
A gode 637
pot enti al 215, Tami |
appr oach Nadu,
for the I ndi a
t reat nent
of osteony
elitis
Ascor bi c G Karun ACS 2019 18 15
aci d- akaran, E. Appl i ed Depart ment
assi sted Cho, G Bi o of
m crowave Sur esh Mat eri al s Physi cs,
synthesis | Kumar, E. K. S.
of Kol esni kov Rangasany
nmesoporous |, G Janar Col | ege of
Ag- doped h t hanan, Arts and
ydr oxyapat M P. Science (A
ite Mamat ha, ut ononous)
nanorods |[R Sel vaku , Tiruchen
from bi o- mar, S. gode 637
wast e Boobal an, 215, Tam |
Seashells |[MV. Corsh Nadu,
for enkov, D.V I ndi a
i mpl ant ap | Kuznet sov
plications
M cr owav G Karun Ceram cs 2019 22 20
e-assisted |akaran, G |Internatio Depart nent
hydr ot herm Sur esh nal of
al Kumar, E. Physi cs,
synt hesi s Cho, Y. K. S
of Sunwoo, E. Rangasany
mesopor ous |Kol esni kov Col | ege of
carbonated | , and D. Arts and
hydr oxyapa |Kuznet sov, Sci ence (A
tite with ut ononous)
tunabl e , Tiruchen
nanoscal e gode,
characteri Tam |
stics for Nadu,
bi onedi cal I ndi a.
applicatio
ns
Second Dr. V.Ra I nt er nat 2019 0 K. S. Ni I
Language A |dhakri shna i onal Rangasany
cquisition n Jour nal of Arts and
Thr ough Recent Sci ence
Task Based Technol ogy College, T
Language and Engi ne hi ruchengo
Teachi ng ering du
GCMS che Aart hi Pl ant 2020 0 Nill
nmoprofilin M Archi ves Depart nment
g of antib | Nandhini of Biotech




acteri al L. Qunasek nol ogy,
proficient |aran, Kana K. S.
actinonyce | | anat han, Rangasany
tes from |Gurusany , Col | ege of
mangr ove [Pal ani sany Arts and
sedi nents |K and Bal a Sci ence (A
of kri shnan V ut ononous)
Cor omandel , Tiruchen
coast ! i ne, gode,
Pi chavar am Tam |
, Nadu,
Tam | nadu I ndi a.
state,
Sout h
I ndi a
Aart hi, AJPCR 2020 Nill
Isolation [M, Kanala | (Asian J Depart ment
of actinom]| nathan, Pharm Clin of Biotech
ycet es D., Bal akr Res) nol ogy,
fromthe [ishnan, V. K. S.
sedi nent s Rangasany
of Col | ege of
Pi chavar am Arts and
mangr ove Science (A
f orest, ut ononous)
Sout h , Tiruchen
I ndia and gode,
anal ysi ng Tam |
their anti Nadu,
bacteri al I ndi a.
efficacy
Eco?frie Sudha, Applied 2020 5
ndl y K G, Organonet a Depart nent
synthesis |Ali, S, K [lic of Biotech
of ZnO arunakaran | Chem stry nol ogy,
nanor ods , G, K. S.
usi ng Kowsal ya, Rangasany
Cycas M, Kol esn Col | ege of
pschannae |ikov, E., Arts and
pl ant Raj eshkuma Science (A
extract r, M P. ut ononous)
with , Tiruchen
excel | ent gode- 63721
phot ocat al 5, Tam |
ytic, anti Nadu,
oxi dant, I ndi a
and
anti cancer
nanonedi Ci
ne for
| ung
cancer
treat nent
Kar unaka Cerani cs 2020 3
Mesoporous | ran, G, Internatio Depart ment
My- doped h Cho, E. nal of Bi otech
ydr oxyapat |B., Kumar, nol ogy,




ite G S., Kol K. S.
nanor ods esni kov, Rangasany
prepared |E., Janart Col | ege of
from bi o- |hanan, G, Arts and
waste blue |Pillai, M Science (A
nussel M, ut ononous)
shel I s for |Raj endran, , Tiruchen
i npl ant ap S., gode, 637
plications | Boobal an, 215, Tam |
S., Sudha Nadu,
K. G, Raj I ndi a
eshkunar,
M P.
S. 2020 3 3
Tai |l ori ng | Boobal an, |Industri al Depart nent
enhanced |D. Kanal an | Crops and of Biotech
producti on at han Product s nol ogy,
of aervine K. S.
in Aerva Rangasany
| anat a Col | ege of
(L.) Juss. Arts and
Ex Schul t Sci ence (A
by Agrobac ut ononous)
teriumrhi ,
zogenes- Nanmakkal ,
medi at ed Ti ruchengo
hairy root de, Tam |
cul tures Nadu,
637215,
I ndi a
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
S. 2020 Ni Tl 3
Tai l ori ng | Boobal an, |Industri al Depart ment
enhanced |D. Kanal an | Crops and of Biotech
producti on at han Product s nol ogy,
of aervine K. S.
in Aerva Rangasany
| anat a Col | ege of
(L.) Jduss. Arts and
Ex Schul t Sci ence (A
by Agrobac ut ononous)
teriumrhi ,
zogenes- Namakkal ,
nmedi at ed Ti ruchengo
hairy root de, Tam |
cul tures Nadu,
637215,
I ndi a
Kar unaka Ceram cs 2020 Nill 3
Mesoporous | ran, G, Internatio Depart nent



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15340_Bibliometrics_1635440647.xlsx

My- doped h Cho, E. nal of Biotech
ydr oxyapat |B., Kumar, nol ogy,
ite G S., Kol K. S.
nanor ods esni kov, Rangasany
prepared |E. , Janart Col | ege of
from bi o- |hanan, G, Arts and
waste blue |Pillai, M Science (A
nussel M, ut ononous)
shel I s for |Raj endran, , Tiruchen
i mpl ant ap S., gode, 637
plications | Boobal an, 215, Tami |
S., Sudha Nadu,
K. G, Raj I ndi a
eshkunar,
M P
Eco?frie Sudha, Applied 2020 Nill 5
ndl y K G, O ganonet a Depart ment
synthesis |Ali, S, K [lic of Biotech
of ZnO arunakaran | Chem stry nol ogy,
nanor ods , G, K. S.
usi ng Kowsal ya, Rangasany
Cycas M, Kol esn Col | ege of
pschannae |ikov, E., Arts and
pl ant Raj eshkuma Science (A
extract r, M P. ut ononous)
with , Tiruchen
excel | ent gode- 63721
phot ocat al 5, Tam |
ytic, anti Nadu,
oxi dant, I ndi a
and
anti cancer
nanonedi Ci
ne for
| ung
cancer
treat nent
Aart hi, AJPCR 2020 Nill Nill
Isolation (M, Kamala | (Asian J Depart ment
of actinom]| nathan, Pharm Clin of Biotech
ycet es D., Bal akr Res) nol ogy,
fromthe [ishnan, V. K. S.
sedi nent s Rangasany
of Col | ege of
Pi chavar am Arts and
mangr ove Sci ence (A
forest, ut ononous)
Sout h , Tiruchen
I ndia and gode,
anal ysi ng Tam |
their anti Nadu,
bacteri al I ndi a.
efficacy
GCMS che Aart hi Pl ant 2020 Nill Nil |
nmoprofilin M Archi ves Depart ment
g of antib | Nandhi ni of Bi otech
acteri al L. Gunasek nol ogy,




proficient |aran, Kama K. S.
acti nonyce | | anat han, Rangasany
tes from |Gurusany , Col | ege of
mangrove [Pal ani sany Arts and
sedi mrents |K and Bal a Science (A
of kri shnan V ut ononous)
Cor omandel , Tiruchen
coastl i ne, gode,
Pi chavar am Tam |
, Nadu,
Tami | nadu I ndi a.
st at e,
Sout h
I ndi a
Second Dr. V.Ra I nt er nat 2019 Ni Il Ni Il K. S.
Language A |dhakrishna i onal Rangasany
cquisition n Jour nal of Arts and
Thr ough Recent Sci ence
Task Based Technol ogy College, T
Language and Engi ne hi ruchengo
Teachi ng ering du
M cr owav G Karun Cerani cs 2019 Nill 20
e-assi sted |akaran, G |Internatio Depart ment
hydr ot herm Sur esh nal of
al Kumar, E. Physi cs,
synt hesi s Cho, Y. K. S.
of Sunwoo, E. Rangasany
nmesopor ous |Kol esni kov Col | ege of
carbonated | , and D. Arts and
hydr oxyapa |Kuznet sov, Science (A
tite with ut ononous)
tunabl e , Tiruchen
nanoscal e gode,
characteri Tam |
stics for Nadu,
bi omedi cal I ndi a.
applicatio
ns
Ascor bi c G Karun ACS 2019 Nill 15
aci d- akaran, E. Applied Depart ment
assi sted Cho, G Bi o of
m crowave Sur esh Materi al s Physi cs,
synthesis | Kumar, E. K. S.
of Kol esni kov Rangasany
nmesoporous |, G Janar Col | ege of
Ag- doped h t hanan, Arts and
ydr oxyapat M P. Science (A
ite Mamat ha, ut ononous)
nanorods |R Sel vaku , Tiruchen
from bi o- mar, S. gode 637
wast e Boobal an, 215, Tami |l
Seashells |[MV. Corsh Nadu,
for enkov, D.V I ndi a
i mpl ant ap | Kuznet sov
plications
Repur pos D. New 2019 Ni Il 5




ing of ant [ Muthu, M |Journal of Depart ment
i depressio | Gowi, G Chem stry of
n drug Sur esh Physi cs,
sertraline Kumar , K. S.
for antim V. S Rangasany
crobi al Katti mani, Col | ege of
activity E. K Arts and
agai nst St Grija Science (A
aphyl ococc ut ononous)
us aureus: , Tiruchen
A gode 637
pot enti al 215, Tam |
approach Nadu,
for the I ndi a
t reat nent
of osteony
elitis
Structur J. Durai Jour nal 2019 Nill 13
al, mur ugan, of Depart ment
opti cal G Suresh | Materials of
and photoc | Kumar, P. Sci ence: Physi cs,
atlytic Maadeswara | Material s K. S.
properties n, S. in Electro Rangasany
of zinc Shanavas, ni cs Col | ege of
oxi de nano P. M Arts and
particl es |Anbarasan, Sci ence (A
obt ai ned V. ut ononous)
by sinple | Vasudevan , Tiruchen
pl ant gode 637
extract 215, Tami |
medi at ed Nadu,
synt hesi s I ndi a
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi Nill 5 11 5
nar s/ Wor kshops
Present ed 9 Nill Nill Nill
papers
Resour ce Ni |l Nill Nill Nil |
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Depart ment of
Bi ot echnol ogy,
Nandha Arts and

department project Agency (amount in rupees)
Depart nent of Data Anal yze P. Dheeban 4000
Mat hemat i cs Shankar, Assi stant
Pr of essor,



https://assessmentonline.naac.gov.in/public/Postacc/Index/15340_Index_1635440866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15340_Faculty_participation_1635340878.xlsx

Sci ence Col | ege.
Er ode.
Depart nent of Staff Training SRC Traders 11900
Conmer ce (CA)
Depart nment of SPSS Anal ysi s Aryaa | nfost at 5000
Conmrer ce (CA) Technol ogy
Depart nent of M Sc., Student M . P. Dheeban 4900
Bi ot echnol ogy Project from Shankar, Assi stant
Depart ment of pr of essor
Bi ot echnol ogy Depart nment of
Nandha Arts and Bi ot echnol ogy
Sci ence Col | ege Nandha Arts and
Er ode Sci ence Col | ege
Er ode
Depart nment of M Sc., Student M . P. Dheeban 4500
Bi ot echnol ogy Project from Shankar, Assi stant
Depart ment of pr of essor,
Bi ot echnol ogy Depart nment of
Nandha Arts and Bi ot echnol ogy,
Sci ence Col | ege Nandha Arts and
Er ode Sci ence Col | ege
Er ode
No file upl oaded.
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | Nill Nill
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl edge and Speech K. S. Rangasany 2 50
for Covid — 19 Col | ege of Arts and
Awar eness Sci ence
(Aut ononous)
Rally for World K. S. Rangasany 3 150
Cancer Day Col l ege of Arts and
Sci ence

(Aut ononous) Datri
Bl ood Stem Cel |
Donors Rewgi stry,

Chennai
El ection K. S. Rangasany 2 50
Awar eness Ral |y Col | ege of Arts and
Sci ence

(Aut ononous)




| nspection for
Dengue Awar eness

K. S. Rangasany
Col l ege of Arts and
Sci ence
(Aut ononpus) Govt.
Heal t h Depart nment,
Ti ruchengode

150

Pl edge for Youth
Awakeni ng Day

K. S. Rangasany
Col | ege of Arts and
Sci ence
(Aut ononous)

100

Dr. A P. J. Abdul
kal am Menori al Day

K. S. Rangasany
Col l ege of Arts and
Sci ence
(Aut ononpous)

80

Rally for |ncone
Tax Day at
Ti ruchengode

K. S. Rangasany
Col l ege of Arts and
Sci ence
(Aut ononous) | ncome
Tax Depart nent,

Ti ruchengode Branch

50

Pl edge and Tree
pl antation for
Wor | d Popul ati on
Day

K. S. Rangasany
Col | ege of Arts and
Sci ence
(Aut ononous)

200

Nati onal Yoga Day

K. S. Rangasany
Col | ege of Arts and
Sci ence
(Aut onomous)

150

Bl ood Donati on
Canp

K. S. Rangasany
Col l ege of Arts and
Sci ence
(Aut ononous)
Tam | nadu
Vol unt eers Bl ood
Bank, Erode

50

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Col l ege of Arts
and Sci ence

to adapt ed
Vil |l ages

agency activites activites
Unnat Bhar at K. S. Di stribution 1 50
Abhi yan, India Rangasany of Cottons Bags



https://assessmentonline.naac.gov.in/public/Postacc/Extension/15340_Extension_1635340946.xlsx

| ( Aut ononous) |

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Col | ege

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
1. Engaged GRD Bi o 08/ 01/ 2020 29/ 10/ 2021 Depart ment
Bi ochemical |in Research, |Cinical Res of
i nstrunent at Ski Il earch, 4/ 290F Bi ochem stry
i on hands on |[Devel opnent, , Agaram St udent s
traini ng and I ndustry Vani ga
academ c Specific Val agam Mt
proj ects out come hukal i patti,
based Rasi pur am
Training. 2. | Near to SRV
Rel at ed Boys School
Servi ces of Namakkal ,
Enpl oyabi | it I ndi a
y Skills
Devel opnent
and rel ated
fields
St udent PG Proj ect AVE CARE 19/ 09/ 2019 29/ 10/ 2021 St udent s
Pr oj ect Anal yti cal from
Resear ch M cr obi ol ogy
Laborat ory, Depart ment
Pl ot No.:
22, Agri
Nagar, Near
Ceet hanj al i
School ,
Thi ndal ,
Er ode
638012,
Tam | Nadu,
I ndi a
Research C Research Vi nayaka 03/ 07/ 2019 29/ 10/ 2021 St udent s
ol I aborati on |Proposal and M ssi ons from
pat ent Ki r upananda Conput er
Filling Variyar Arts Sci ence PG
and Sci ence Depart ment




Job Job RaMax 06/ 06/ 2019 29/ 10/ 2021 Depart nent
Tr ai ni ng Trai ni ng Acadeny, of BCA
Kar ur St udent s
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Resear ch, 4/ 290F,
Agar am Vani ga
Val agam
Mut hukal i patti,
Rasi puram Near to
SRV Boys School
Namekkal , I ndia

Resear ch, Skil
Devel opnent, and
I ndustry Specific
out cone based
Training. 2.Related
Servi ces of
Enpl oyability
SkilI's Devel opnent
and rel ated fields

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RaMax Acadeny 06/ 06/ 2019 Job Training 40
Vi nayaka M ssi ons 03/ 07/ 2019 Resear ch 1
Ki rupananda Vari yar Col | abor ati on
Arts and Sci ence
Col | ege
TEXVALLEY 12/ 08/ 2019 Co- Operati on and 37
Col | abor ati on
| eading to better
academ c excel |l ence
i mproving the
know edge skills of
st udents executing
| arge | earning
initiatives and
hel pi ng the cl uster
t hrough Texval |l ey
AVE CARE 19/ 09/ 2019 Fi nal year PG 10
Anal yti cal Research students Project
Laboratory, PIot
No.: 22, Agri
Nagar, Near
Ceet hanj ali School ,
Thi ndal, Erode
638012, Tami | Nadu,
I ndi a
GRD Bio dinical 08/ 01/ 2020 1. Engaged in 2

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2420000

2237248



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/15340_Linkages_1635341030.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Cl assroons with W-Fi OR LAN Newl y Added
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI RVALS Pro Ful |y 2.0 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30230 4279518 650 280692 30880 4560210
Books
4391 2240471 Nill Nill 4391 2240471
Ref er ence
Books
Journal s 155 209209 12 28000 167 237209
e- 1 5900 Nill Nill 1 5900
Journal s
CD & 2903 420935 Nill Nill 2903 420935
Vi deo
Di gital 1 13570 Nill Ni Il 1 13570
Dat abase
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15340_augmentation_details_1635480429.doc

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 734 9 20 3 1 6 77 20 0
g
Added 0 0 20 0 0 0 0 20 0
Tot al 734 9 40 3 1 6 77 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

815000 768148 1590000 1465164

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The col |l ege has nmi ntenance committee that oversees the maintenance of
bui | di ngs, classroonms, library and | aboratories. The nmaintenance comrittee is
efficiently organi zes the workforce for nmaintaining physical, acadenm c and
support facilities - laboratory, library, sports conplex, computers,
classroons, etc. in periodical manner. The nai ntenance team of the college
conducts periodic checks to ensure the efficiency / working condition of the
infrastructure. Estate officer and his teamare involved in the mai ntenance of
infrastructure facilities. This team | ooks after the regul ar mai ntenance of
civil works such as furniture repairs, masonry and pl aster works, painting,
carpentry, plumbing and housekeepi ng. The non-teaching staffs are al so trained
i n mai ntenance of science and conputer equi pnent. Besides, the respective bl ock
i n-charges are requested to report about the progress of the workers | ook after
t he mai ntenance of rest roons, approach roads and neatness of the entire
prem ses. Housekeepi ng services are regularly executed and nonitored. The
calibration and servicing of equipnents are done by the institution as and when
the need arises through suppliers and service personnel periodically. The
institution has inplenmented rain water harvesting for water conservation and
utilization Procedure for Library: The procedure is established to ensure that
all Library resources are available and controlled. The Library Advisory
Committee prepares plans for the devel opnment of the library as per the needs of
the stake holders. The library of the Institution is using bar coding system
for issuing and returning of the books, and library nmanagenent software is used
for smooth functioning of the process. Al books are classified using DDC




and Students to access Digital

conducti ng various university,

avail able in the Physical

The library functions on all

mai nt enance and opti mal

time and hi gh.

(Dewey deci mal classification) Books are shelved as per classification nunbers
in respective racks and shel ves,
Li brary provides Renpbte Access Facility to Faculty Menbers,
Li brary Resources through user name and password
provi ded by the Library. Registered nenbers can access the resources 24/7
anywhere. Procedure for Sports: The procedure is established to ensure that al
Sports and Ganes Materials are available and controlled The sports comittee

reviews the progress on devel opnent,
sports infrastructure The college sports infrastructure is also used for
District and Zonal |evel sports neets apart from
the regular sports activities Sports Students utilize the sports materials
Educati on Departnment as per the norns The sports
grounds are wel |l nmaintained using adequate equi pnent to keep the field at al

wor ki ng days.

Research Schol ars

utilization of

http://ksrcas.edu/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institutional Fee 407 4404495
frominstitution Concessi on Schenes
Fi nanci al Support
from O her Sources
a) Nati onal SC/ ST Schol arship 72 556460
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

REFER EXCEL SHEET

Nill

Ni Il

Ni Il

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

Nill REFER Ni Il Nill Ni Il
EXCEL SHEET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



http://ksrcas.edu/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15340_Development_Schemes_1635402379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/15340_Guidance_1635402390.xlsx

102 102 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
REFER Nill Nill Nill Nill Nill
EXCEL SHEET
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill Nill REFER Nill Nill
EXCEL SHEET
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
REFER EXCEL SHEET Nill Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nat i onal Nill 1 17UENO40 Prasant h
ation R
(NCO)
2019 First Nat i onal Nl 1 Gnanasel
Pl ace 18PBC0O05, |vin Sant ho
19PBC015 |shraja. J,
Poovar asan
.M
Ni |l Bronze Nat i onal 1 Ni Tl 19PPH008 Kart hi ck
S
Ni |l Third Nat i onal Ni Il 1 - - KSRJFC



https://assessmentonline.naac.gov.in/public/Postacc/Placement/15340_Placement_1635402441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/15340_Progression_1635402469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/15340_Qualifying_1635402521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15340_Activities_Organised_1635402538.xlsx

| Pl ace | Team

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute encourages the participation of student representatives in
vari ous decisions naeking, acadenic and administrative commttees, this enables
themin acquiring a better academnmi c environment. Each class has student
representatives to represent their opinions and suggestions. Student opinions
and suggestions are considered to take neasures in view of students
perceptions. Institute puts efforts into the devel opnent of a student by
involving themin various academ c conmittees/cells. The coll ege encourage the
students to involve in organising the co-curricular, extra-curricular, sports
and social events. Participative managenment of students of KSRCAS is enhanced
by the organi zation of co-curricular and extracurricular activities through
various academ ¢ and administrative bodies of the Institution. The Fol | owi ng
comm ttees have student representatives 1. Departnment Association 2. C ass
Conmittee Meeting 3. Gievance Appeal Committee: 4. |1 QAC 5. Anti-Raggi ng
Committee Departnment Association: Mst of the departnment has its own depart nent
association with students as representatives (student co-ordinator). They
pronote and encourage the teamspirit and | eadership of students in organizing
i ntradepartnental and interdepartnental co-curricular and extracurricul ar
activities. Internal Quality Assurance Cell (1QAC): Student representatives are
nom nated for this cell, who participate in the decisions regarding the quality
initiatives of the institute. Anti-Ragging Conmmttee:In our Institute, Anti-
ragging Commttee is functioning well by the participative managenent of
students and staff nenbers as nenbers of the Conmmttee Class Committee Meeting:
Each UG/ PG class has a conmittee to review the academ c activities, progress,
and i nprovenent plans of all subjects of all senesters. The conmittee consists
of HOD, as Chairperson, and four students representatives. The committee will
di scuss the acadenmi c-related issues including conduction of classes, syllabus
coverage, question paper pattern, and students grievances. Gievance Appeal
Committee: In our Institute, Gievance Redressal Conmittee is functioning well
by the participative nmanagenent of students and staff nenbers as nmenbers of the
Conmi ttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institute has an active Alumi association in which every alumus is
enrolled as a nenber in every year. The Alummi Association acts as a channe
for building a connection between the institutes alumi, faculty, and students.
Further, each alumus made a financial contribution of 500 rupees, which was
used to provide schol arshi ps under the Institutional Schol arship Schene. When
alumi visit the canpus, they inspire students to continue on their intended
careers for the betternent of the future. Alumi neetings are also held
regularly at the departnent level. During the interaction, alumi highlighted
current devel opnents in their respective disciplines and advi sed students on
enpl oynent options in their respective fields. They have al so shared their
personal experiences with students.

5.4.2 — No. of registered Alumni:

1591

5.4.3 — Alumni contribution during the year (in Rupees) :

795500




5.4.4 — Meetings/activities organized by Alumni Association :

14 alumi meet (Alummi neetings were held at the departnent |evel)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

the supervision of the principal.

OBE into the curriculume. Students’

Acadenic Committees: Acadenic responsibilities are fairly classified anbng the
staff nenbers. Committees are appointed for the acadeni c and co-curricul ar
activities every year. The list of committees is displayed at the beginning of
the year. This ensures transparency in academ c policy execution. The
responsibilities are fixed anmong the faculty nmenbers through regul ar staff
nmeetings. Various co-curricular and extra-curricular activities are conducted
through cl ass representatives and nmentors. The Principal conducts neetings
frequently with staff/students to arrive at possible solutions to the hectic
problens. This actually ainms at nmaxim zing the adm nistration with best co-
operation, co-ordination and participation. Board of Studies: The institution
devel oped its systemin providing a restricted autonony to the operations and
academ c activities. The academi c activities are carried and nonitored under

The exam nation systemis nonitored and
controlled by the controller of exam nation and such other academ ¢ and
operational activity has its own autonomy and decentralized. The Board of
Studi es conprises of all the head of the departnment where they carry out the
followi ng actives: a. Syllabus revision and assessnent changes b. Incul cating
of the best practices in acadenmics in terns of teaching and | earning process.
c. Anmendnents or approval of any changes in the curriculumd. Inculcating of
academ c activities and their progression
di scussion. These are sone of the key areas where the Board of Studies has
aut onony to nmake anmendnents and changes.
departnent where, full autonony is given to the faculty nenbers to nake changes
in the curricul um

The BOS is chaired by the Head of the

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Al the courses in the college Under
graduate and Post graduate |evel are in
senmester pattern. The college follows
systematically all the syllabi designed
by Periyar University, Salem It also
makes changes as per the notifications
recei ved periodically. The Career
Conmpetency Skills, Value Added Courses
are designed by the respective
departnents which are approved by the
BCS. For skilled based courses the
syl l abus i s designed by the board of
studi es nenbers in charge of it. New
courses and changes in syllabus are
i npl emented in every acadeni c year
dependi ng on the recommendati ons of
I ndustrial and Academ c Experts,




menbers of BOCS.

Teachi ng and Learni ng

Teaching Learning activities are very
systematically conducted as per the
academ c cal endar prepared by the | QAC
In the beginning of the senester, every
departnent prepares its acadenic
cal endar of teaching | earning and co-
curricular activities. Every faculty
prepares individual senester w se work
plan for each allotted subjects and
wor k accordingly. 1 QAC of the college
continuously notivate teachers to use
I CT tools and innovative teaching
| earni ng nethods. An effective
noni toring system has been introduced
by the institution with establishing
several commttees like, Acadenmnic
Audit, Log Book Verification, Gievance
Appeal , Curricul um Devel opnent,
Wor kl oad Conmittees, etc., to ensure
quality and productivity of the
academ ¢ wor k.

Exam nati on and Eval uati on

The Conti nuous eval uation process is
carried out for internal assessnent of
the student. Al the departnents
conduct three continuous assessnent
tests, Cbjective tests and the result
is communi cated to the students. End
senmest er exam nations are conducted to
the students following with the rules
and regul ati ons of Periyar university.
Whenever necessity arises, the Parent
- Teacher interactions are conducted to
di scuss the progress of the students.

Research and Devel oprent

The Col |l ege has a Research and
devel opment Committee and it stinul ates
research activities for faculty and
students. The conmittee encourages
faculty nmenber to apply for Mnor and
Maj or Research Projects to funding
agencies |like UGC, DST etc. Faculty
menbers are notivated and facilitated
to attend National and International
| evel conferences, synposiuns and
wor kshops. W recogni ze their
publications in journals of
international repute. The College al so
organi zes various National |evel
Conf erences and Workshops to pronote
research activities annually.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

W have a central library and
departnental libraries as well. The
central |ibrary has 30880 books, and

25860 titles. Every faculty menber has
an account to access and downl oard
enor nous nunber of e-journals and e-




books avail able in DELNET and
I NFLI BNET, Cujarat. Library has
software i ke OPAC. It has access to
various online journals and
publications. W have various journals
subscription in hard copy too. The
Li brary has a separate Research and
Readi ng room for the research Schol ars.
A mul tinmedia | anguage | ab, conputer
| abs and science |abs provide
opportunities for hands-on training.

Human Resour ce Managenent

The staff nenbers are encouraged to
attend various Orientati on and Short
Term Programmes to enhance the acadenic
envi ronment . Fi nanci al assistance and
On Duty is given to all faculty nenbers
to attend Conferences, Wrkshops and
synposium O her Staff welfare schenes
such as 15 days’ CL per year, 10 OD's
per year, summer and w nter vacation
are granted as per the university
nornms. The work and responsibilities
are equally distributed anong all the
staffs to manage human resource
effectively. Orientation and training
programes are periodically organized
for newy appointed staff nmenmbers. To
enhance capacities of Teachi ng/ Non-
teaching staffs, need-based
trai ni ng/ wor kshops are organi zed by
institution.

I ndustry Interaction / Coll aboration

For bridging the gap between
cl assroom and wor kpl ace, students
participated in various off canpus
pl acenment drives. Various guest
| ecturers were organi zed to incul cate
enpl oyability skills and awareness
anongst students. And al so I ndustri al
visits, lectures by industry experts
and domai n experts are regularly
conduct ed.

Adm ssion of Students

The adni ssion procedure is planned
and executed in the neetings of
Adm ssion Conmittee and nonitored by
the Principal. Adm ssions forns were
filled as per the directions fromthe
University. The M S system Intranet is
installed and utilized for the snooth
execution of adm ssion and for keeping
the detail record of every student. The
adm ssion conmittee counsel s student
about entire process of adm ssions.
University and State Governnent rul es
are followed in giving adm ssions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

Ef fective Leadership is a key, not
only to achieve the Vision, Mssion and
Goal s of the Institution but also in
bui |l di ng the organi zational Structure
t hrough t he Deci si on Maki ng Process.
The Pl anni ng and Devel opnent Activities
are formul ated through the Decision
Maki ng Process. There is a Systematic
Mechani sm of e-governance, operated
with respect to Planning and
Devel opnental Activities of the
Institution. The informati on about the
Admi ssions, Facilities available in the
institution, Acadenic Cal endar, Details
of Exami nation, Co-curricular and
Extracurricul ar activities are nanaged
t hrough e-governance

Adm ni stration

The Coll ege has M'S software,
Intranet in the office for
adm ni strative purposes to mnimze the
paper work. All online and conputerized
working is in place to ensure the
transparency. Forns of schol arships
like GO and others, in the socia
wel fare departnent are filled online.
The updating of information every year
to AISHE is al so done el ectronically.
The Institution has a systemof CC TV
Canmera to aid Vigilance Activity and to
carry out Snooth administration.

Fi nance and Accounts

The Institution has well established
procedures for maintaining Financial
Transactions and it has Devel oped
Strategies for nmobilizing financial
resources and ensures transparency in
finance of the Institution. Al the
Fi nanci al Transactions of Institution
are subjected to Internal and Externa
Audit. They are made through e-
governance, nanmely Salary of Staff,
Free Ships, Schol arshi ps, Paynents etc.

Student Adm ssion and Support

The Institution Brochure is designed
with Course details, Recruiters detail,
the enhanced features introduced by the
college in all the aspects and upl oaded

in the website. Students are admitted
according to the government norms on
t he past academi c records. All
information relating to adm ssion
processes is made known to the parent’s
byway of a Help Desk that is set up
during adm ssions. Admi ssion comittee
assists in guiding the candi dates and
their parents during the adm ssion
process.

Exam nati on

The end senester exam nations are




conducted as per university norms and
results are communi cated to the

Uni versity through e-governance. The
students can view the senester results
in college website and intranet. All

the data related internal assessnent of
various subjects is filled in intranet.
The CoE office collect the data
pertinent to internal marks fromthe
i ntranet.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the Amount of support

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

professional body for
which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

organised for
teaching staff

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 56 Nl 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Orientation Fi nanci al support by Qut st andi ng sportsnen
prograns/ St af f t he Col | ege Managenent honored with speci al
devel opnment progranms for and teaching faculty to |[prizes on the college day
non-teachi ng staff t he needy non-teaching function



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/15340_Faculty_Emp_1635410803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/15340_Development_training_programmes_1635410821.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/15340_Training_Programmes_1635410834.xlsx

staff nenbers. |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur K. S. Rangasany Col |l ege of Arts and Science institute conducts regul ar
financial audits. The institute has a official nechanismfor internal and
external audits. The accounts are regularly audited to ensure financia
agreenment. Internal Audit: The internal audit is a continuous process in our
institution. The finance commttee and the Qualified Auditors from externa
resources have been appointed and a team of staff under them do a nethodi cal
verification on early basis. The teamverifies all paynents, receipts, vouchers
of the cash transactions, |edgers and cash book. External Audit: The externa
audi t or/ agency appoi nted by the college perforns audit of the financial
statenments of the college. The financial records are audited by qualified
chartered accountants at the end of each financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI LL Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

49000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes Head of the
Experts from institution and
ot her I QAC
institutions Coor di nat or
Adm ni strative Yes Academi ¢ Yes Head of the
Experts from institution and
ot her | QAC
institutions Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents -teachers association held in a regular interval during 2019-20.
The key areas of the support and activities fromPTA are as follows: a.
Feedback collected fromthe parents in terns of revision in curriculumduring
the meeting as parents are al so one of the stake holders in education sector.
b. Job placenent and opportunities are discussed with the parents in order to
make their son/daughter to prepare for such job placenents opportunities. c.
The institution progress and potential plans will be discussed during PTA
neeting to ensure the students are in par with the institutions planning.

6.5.3 — Development programmes for support staff (at least three)

e M5 Ofice Stress Managenent ¢ Hand Craft ¢ Handling El ectronic Equipnent’s
and nmai ntai ni ng conponents inventory ¢ Training programe on instrunents
calibration and standards of practice




6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Coll ege underwent the green audit certification process by external agency to
mai ntain eco-friendly atnosphere in the canpus. ¢« Extra Credit Courses:
Encouraged to apply for MOOC courses offered by NPTEL, SWAYAM etc. -
I nnovation in teaching |earning by introduction of ICT conponents. e
Installation of solar Power in the canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Teachi ng 14/ 06/ 2019 Ni |l Nill 85
| ear ni ng
met hodol ogy

2019 G een 05/ 11/ 2019 Ni |l Nill 50
audit - A
mandat ory

conponent in

Col | ege

2019 E - 18/ 11/ 2019 Nill Nill 110

Gover nance

in college
canpus

2019 Academi ¢ 03/ 12/ 2019 Ni |l Nl 45
and adm ni st
rative audit

2020 | nportance 10/ 01/ 2020 Nill Nill 100
of ICT
enabl ed

cl ass roons

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

Wnen Heal th 09/ 07/ 2019 Nill 232 Nill
Hygi ene

Legal 16/ 10/ 2019 Nill 328 Nill

Enmpower nent  of

Wmen in
India s




changi ng
scenari o

Wrnen Safety 10/ 12/ 2019 Nill 223 Nill

— Kaval an SOS
App

Gender 22/ 01/ 2020 Nill 1120 450

Descrim nation
— The Uni ver sal
Chal | enge

Wren’ s day 06/ 03/ 2020 Nill 1500 Nill

Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Yes. Qur college has the following facilities as alternate sources of energy
and energy conservation neasures. 1. Solar energy 2. Biogas plant 3. Sensor-
based energy conservation 4. Use of LED bul bs/ power efficient equi pment The
vari ous Energy conservation neasures adopted in the college canpus, fromtine
to tine, includes replacenent of all the CRT nonitors by LCD nonitors in al
departnent |aboratories, retrofitting standard fluorescent |anps and CFL | anps
with LED lighting, introducing automatic street lighting control to reduce
energy wastage due to manual errors, upgrading wi ndow air conditioners into
split air conditioners and further into BEE certified star rated energy

efficient split air conditioners inverter air conditioners
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill Yes 2
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 06/ 2 1 Bl ood Bl ood 75
019 Donati on | Donati on
Camp Canmp
2019 1 1 17/ 08/ 2 1 Oline Onli ne 4000
019 exani nati [exam nati
on for CAlon for CA
— 11 — |11
exam exam




2019 1 1 17/ 10/ 2 1 | nspect Dengue 500
019 ion for [|Awareness
Dengue
Awar eness
2019 1 1 15/ 10/ 2 1 Pl edge Yout h 300
019 for Youth |Awakeni ng
Awakeni ng
Day
2020 1 1 04/ 02/ 2 1 Ral |'y 350
020 for Worl d |Awar eness
Cancer on cancer
Day
2020 1 1 13/ 02/ 2 1 Ral |y 250
020 for Negati ve
Al cohol |effect of
Exenption| al cohol
Awar eness
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Col | ege cal endar and Nill A smal | bookl et
code of ethics consi sting code of

conduct published and
di stributed by the
managenment of the
institution as Service
Rul es and regulation to
every teaching staff,
non- teaching and the
students of the college
at the begi nning of every
academ c year since
academ ¢ year Principal
of the college in staff
meeting rem nd existing
and brief new staff
nmenbers about the code of
conduct and appeal
everyone to follow the
same strictly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood donati on 08/ 01/ 2020 Ni | 45
canp
Pl edge and Speech 11/ 02/ 2020 Ni | 50
for Covid — 19
Awar eness
| ndependence Day 05/ 08/ 2019 Ni | 300
cel ebration
Pl edge for Youth 15/ 10/ 2019 Ni | 100
Awakeni ng Day




Unnat h Abhi yan 10/ 01/ 2020 Ni | 200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree plantation prograni was organi zed in college prem ses and i naugurated by
Lt. Kesevamporty. It was attended by all cadets. Institute has Installed roof
top solar power plant Green audit was done in the canpus A sewage treatnent
pl ant has been installed in the canpus. The recycled water is used for watering
trees and grass |awn. The sewage treatnent plant is a unique and a one of its
kind initiative of the nanagenent. Plastic bags are banned in the canpus
i ncludi ng canteen. The staff nenbers and students of the institution
whol eheartedly associ ate them every nonth on plastic recycling canpaign.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - 1 : EMPOAERI NG EMPLOYABI LI TY SKILLS 1. Title of the Practice
EMPONERI NG EMPLOYABI LI TY SKILLS 2. Objective: The Training and Pl acenent Cel
acts as bridge between students and conpanies. For all the students of
Under graduat e and Post graduat e courses Placenent Training is conducted
internally by Training and Placenment Cell and also paid training from outside
vendors. On successful conpletion of the course students will attend placenent
drives conducted by the Institution throughout the year. Both On Canpus and O f
Campus Interviews are schedul ed by the Training and Placenent Cell. The nmain
objective of Training and Placenent Cell are ¢ Training the students to neet
the Industrial recruitnent process ¢« To notivating students to acquire
techni cal know edge and soft skills in terns of career planning, goal setting e
Motivating students for higher studies and guiding themto take conpetitive
exanms such as Bank Entrance Exams, TNPSC etc., 3. The Context: Training for
pl acement drives is an art, through which students will get ready for placenent
drives in their fifth and sixth senester of UG and Ill and IV senester of PG
Pl acenent Training is planned by the Placenent Team|like internal training
i ncl udes Career Conpetency Course, Placenent Hours of one hour per week for
each course. Career Conpetency Course is handl ed by the departnment of English
and Mat hematics as specified by separate syllabus designed from Training and
Pl acement Cell. The Placenent Cell operates round the year to facilitate
contacts between conpani es and graduates. The nunber of students placed through
the campus interviews is continuously rising. On invitation, many reputed
industries visit the institute to conduct interviews. 4. The Practice: -
Getting Student Database those are willing to attend Placenent Drives. e
Mai nt ai ni ng Student Database year w se. ¢ Conmuni cati on Devel opnent Program and
GD Practice ¢ Personality Devel opnment Program e Entrepreneurship Devel opnent
Program e« Public Sector Conpetitive Exans and Training ¢ Mck Interview
Sessions ¢ Conducting Corporate Connect Training Prograns (INFOSYS, GIT
BARCKLEY' s) 5. Evidence of Success: The Placenent Cell operates round the year
to facilitate contacts between conpani es and graduates. The nunmber of students
pl aced through the campus interviews is continuously rising year by year.
Cor porate conpani es and reputed regi onal conpanies from Erode, Tiruppur, Salem
and Coi mbatore visit the institute to conduct interviews. W have been
successful in maintaining our high placenent statistics over the years. The
pl acenent statistics is getting raised year by year. 6. Problens encountered
and Resources required: Students fromrural areas are in considerable nunber.
Those students joining fromrural area feel difficult to get accustoned
acadenmically to the college curriculum In school level, Tam | nedi um students
have | ack of confidence in comunicating in English and students have | ack of
confidence in |learning conputer subjects. To inprove their confidence |evel,
Comuni cation Skills classes are incorporated in the placenent tinetable itself




for one hour per week. The inputs given in the classes have been revealed in
the students’ active participation in various activities and the participation
in the Youth Tal ks Most of the students’ dreamis to be placed in core
compani es. The nunber of core conpanies coming for recruitment is lesser in
count when conpared to software conpanies. The nmain aimof Training and
Pl acenent Cell is to connect various sectors of conpanies for all the courses
in near future. BEST PRACTICE - || CREATIVE SATURDAY 1. Title of the Practice:
CREATI VE SATURDAY 2. nhjective: The Institute conducts Creative Saturday
progranmme on every working Saturday. The regular classes will be wi thheld on
those days. The aimof Creative Saturday is to inmpart Placenent Oriented Skills
and Personal Devel opnent Progranmes. The main objective of Creative Saturday is
e Reasoning and Aptitude Training ¢ Comrunication Skill Devel opnent < Skil
based Technical Training ¢« Goup Discussion ¢ Mck Interviews ¢« Resune
Preparation ¢« TNPSC, Banking Entrance Exans ¢ Quiz Programs 3. The Context: The
Institute inparts a special training programapart fromdaily academ c
activities to inculcate placenent training sessions with personalized
devel opment program anong students on Saturdays. Respective departnments wll
take in charge of fram ng hours and sessions on Saturdays. The faculty of
respective department will take care of students on Saturdays by activities and
interactive sessions |ike Group Di scussion, Mck Interviews, Resune
Preparation, Quiz Programs etc., The students will nonitored and encouraged to
take active participation in events conducted on Saturdays. 4. The Practice: -«
Students are notivated to attend sessions. ¢ Goup Discussions by notivating
themto express their views in |atest areas of interest. ¢« Personality
Devel opnent Program e Entrepreneurship Devel opnment Program e Public Sector
Conpetitive Exans Opportunities and training regarding exans. « Mck Interview
Sessions ¢ Skill based Technical support for students. 5. Evidence of Success:
The Institute has received positive sign of Placenent records year by year by
conducting Creative Saturday C asses. The students are confident to attend
Pl acenent Drives without any hesitations. The students are well prepared before
entering into Canmpus Pl acenment Drives. The effect of Creative Saturday cl asses
is seen in Placenent Ofers rising year by year. 6. Probl ens encountered and
Resources required: Students fromrural areas are in considerable number. Those
students joining fromrural area feel difficult to get accustoned academically
to the college curriculum In school level, Tam | nedium students have | ack of
confidence in communicating in English and students have | ack of confidence in
| earni ng subjects. To inprove their confidence |evel, Creative Saturday classes
are incorporated in regular basis apart from acadenic schedul e. The inputs
given in the classes have been revealed in the students’ active participation
in various activities and the participation in Placenment activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sof t war e Devel opment W ng The Software Devel opnent Wng was established in the
K. S. Rangasany Col |l ege of Arts and Science (Autononobus) with the main objectives
of harnessing technology for quality enhancenent in the field of acadenics as
wel | as admi nistration. The Software Devel opnent Wng plays a unique role in
devel opi ng softwares and creating a digital atnosphere to enhance the
digitising process which was executed in the year 2006. At Strives to exceed
the quality standards and guarantee the devel opnent of user friendly, safe and
reliable applications. The tasks of the Software Devel opnent Wng team can be
divided into two categories: Internet based and Intranet based. The Software




Devel opnent W ng manages the followi ng domai ns Website nmanagenent (ksrcas. edu).
In this K S Rangasany College of Arts and Sci ence (Autononmpbus) has an updated
excl usive website to display the information of the college and its current
activities. Through the SM5 broadcast information, parents are infornmed about
the student marks, |eave availed by themand the other activities. For online
certificate verification the institution has associated with directverify.in
and the authenticity of the certificates has been verified through this portal.
The institution is registered to Gsuite for educati on and e-communi cation. The
students and faculty nenbers are provided with an email id by the domai n nane
ksrcas. edu. Through I ntranet Devel opnent and Mai nt enance, the coll ege
di ssem nates informati on anong the students and faculty menbers. The circul ar
fromthe Principal’s office is circulated through the digital node which
encour ages the paperless office atnosphere. Also the course notes and question
bank for the students are upl oaded and the students are able to view them and
utilise them Further profile of the faculty nenbers are al so upl oaded in the
website to be seen by everyone. The faculty nenbers can apply for their |eave
t hrough onli ne node and approval of the HOD and the Principal is also done in
the sane manner. In the year 2009, the software for the office of the
Controller of Exami nation was devel oped by The Software Devel opment Wng for
taking care of applications |ike exam application form generation of hal
ticket and preparation of mark sheet. The Software Devel opnent W ng has
devel oped the Attendance and Internal Managenment System (AIMS). Faculty menbers
and students are given an individual Login id with password. Through this the
faculty nenbers can upl oad attendance for each hour continuous assessnent test
mar ks and assi gnnent marks can al so be upl oaded through this by the faculty
menbers. Through this the internal nmark has been generated autonmatically at the
end of the senester. Students are able to view their attendance, continuous
assessnent marks and assignnent marks at any tinme. The student feedback is
received through the internal managenent system Students can record their
feedback about facilities, environment and faculty nmenbers for each and every
subj ect. Faculty nmenbers can view their feedback report in their Intranet
Logi n. The Software Devel opnment Wng has devel oped software to organi ze data of
the students and the newy joined faculty nenbers for the ID card nanagenent
system The applications created by the Software Devel opnent Wng are used

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Motivating and facilitating faculty nenbers to use Tools and Techni ques for
Virtual Teaching-Learning. 2. To devel op networking with internationa
universities. 3. To establish a nedia centre and to devel op E- content (Videos)
to support teaching |learning process. 4. To increase the nunber of research
publication. 5. To increase the nunber of proposals for nminor and m nor projects.
6. To increase the nunmber of students undergoing industrial training/internship.
7. Pronoting innovation anong the students by Start-up Incubation Cell in the
Col l ege. 8. To organi ze workshop/ Professional devel opnment program for |ab Non-
teaching faculty of our college.
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